
 
 

No. 15 

 

WEDNESDAY, 3 DECEMBER 2025 

 

1 The House met at Ten o’clock a.m.. 

 

2 ACKNOWLEDGEMENT OF TRADITIONAL PEOPLE. - The Speaker made a statement 

acknowledging the traditional people of the land. 

 

3 PRAYERS AND REFLECTION. – The Speaker read Prayers. 

 

4 QUESTIONS SEEKING INFORMATION. – In accordance with Standing Order No. 43, 

Questions without notice were asked. 

 

5 CONSTITUENCY QUESTIONS. – In accordance with Sessional Order No. 48C, Constituency 

Questions were asked. 

 

6 PAPERS. – The Deputy Premier laid upon the Table of the House the following Papers:- 

 

(1) Listening Devices Act 1991: Listening Devices Annual Report 2024-2025. 

 

(2) Police Powers (Assumed Identities) Act 2006: Assumed Identities Annual Report 

2024-2025. 

 

(3) Police Powers (Surveillance Devices) Act 2006: Surveillance Devices Annual Report 

2024-2025. 

 

(4) Police Powers (Controlled Operations) Act 2006: Controlled Operations Annual 

Report 2024-2025.  

 

7 PAPERS. – The Minister for Primary Industries and Water laid upon the Table of the House the 

following Paper:- 

 

 Water and Sewerage Corporation Act 2012: TasWater: Annual Report 2024-2025. 

 

8 SUBORDINATE LEGISLATION COMMITTEE: REPORT BROUGHT UP. – Ms Burnet 

brought up the following Report of the Parliamentary Standing Committee on Subordinate Legislation:- 

 

 Annual Report 2024-2025 (Paper No. 30) 

 

Ordered, That the said Report be received. (Ms Burnet) 

 

9 PAPERS. – Mr Fairs laid upon the Table of the House additional information received by 

Estimates Committee B from the Minister for Energy and Renewables. 

 

10 BILL NO. 45 - A Message from the Legislative Council - 

 

HONOURABLE SPEAKER, 

 

 
 

HOUSE OF ASSEMBLY 
SESSION OF 2025 

(FIRST SESSION OF THE FIFTY-SECOND PARLIAMENT) 
 

 

TASMANIA 

                    VOTES AND PROCEEDINGS 



The Legislative Council has this day agreed, without Amendment, to a Bill, intituled - "A Bill 

for an Act to amend the Poisons Act 1971". 

 

Legislative Council, 3 December 2025. C.M. FARRELL, President. 

 

11 BILL NO. 52 - A Message from the Legislative Council - 

 

HONOURABLE SPEAKER, 

 

The Legislative Council has this day agreed, without Amendment, to a Bill, intituled - "A Bill 

for an Act to extend the operation of the Police Powers (Public Safety) Act 2005 and the 

Terrorism (Preventative Detention) Act 2005". 

 

Legislative Council, 3 December 2025. C.M. FARRELL, President. 

 

12 CODE OF CONDUCT FOR MEMBERS OF PARLIAMENT. - A Message from the 

Legislative Council - 

  

HONOURABLE SPEAKER, 

 The Legislative Council having this day agreed to the following Resolution now transmits the 

same to the House of Assembly, and requests its concurrence therein:⎯ 

 Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), That for the current Parliament, unless otherwise ordered, the 

Legislative Council     adopt a Code of Conduct for all Members 

of the Parliament of Tasmania in the following terms –  

PART I  PRINCIPLES AND SCOPE  

1. Preamble 

1.1 This Code sets out the ethical and behavioural standard of conduct expected of Members of 

Parliament elected by the people of Tasmania.  The actions of Members of Parliament have an 

impact on the lives of all Tasmanian people through the legislation they enact, and the public 

confidence in Parliament through the behaviours they model. 

1.2 Members respect the rule of law and separation of powers.  

1.3 Members commit to acting with respect, integrity, honesty, openness, accessibility, objectivity, 

selflessness, leadership, and accountability. 

1.4 Members acknowledge Tasmanian Aboriginal people as Tasmania’s first people and continuing 

custodians of Tasmanian lands and waters. Members respect the deep history of Tasmanian 

Aboriginal peoples’ connection to Land, Waterways, Sea and Sky Country.  Members respect 

Elders, past and present, and acknowledge their contribution and cultural knowledge. 

 

1.5 Members ensure that bullying, harassment, sexual harassment or assault, discrimination or 

victimisation in any form is not tolerated, condoned or ignored in the parliamentary workplace.  

Members encourage the reporting of such behaviour and the importance of considering the 

welfare of those affected. 

1.6 Members respect the roles, obligation to be impartial, rights and responsibilities of 

parliamentary staff, public servants and other staff who do not work at the direction of Members. 

1.7 Members respect staff who work at their direction and support the rights and responsibilities of 

those staff while encouraging their adherence to the highest professional and ethical standards 

when acting on the Members’ behalf. 

1.8 Members are entitled to be safe and respected in the workplace. 



1.9 Members commit to the highest standards of respect and safety for all, especially children and 

vulnerable people. 

1.10 Members protect confidential and official information in their possession or knowledge. 

1.11 Members acknowledge that people have different cultural beliefs and customs, different 

religious beliefs, and diversity of identity.  Differences of opinion and belief are part of political 

discourse, but should be expressed respectfully. 

2. Scope  

2.1 This Code applies at all times to Members of both Houses, including Presiding Officers and 

Ministers, in their capacity as Members of Parliament.  A former Member may be held to 

account for a breach of this Code, for an act or omission committed when they were a Member. 

2.2 While Members enjoy freedom of speech in the official proceedings of parliament, they should 

be mindful of the principles in this Code, in particular respect for others and the right to a safe 

workplace for all, including other Members. 

PART II  ENFORCEABLE STANDARDS 

This part of the Code of Conduct is enforceable.  Failure to comply with any of the standards may give 

rise to a formal complaint and a finding that the Member has breached the Code. 

3. Affirmation 

3.1 Each Member shall publicly affirm, in their respective House, their commitment to the 

enforceable standards in this Code within the first two sitting weeks of being elected. 

4. General conduct in public office 

4.1 Members shall comply with all relevant rules regarding employment and engagement of staff, 

including disclosure of any potential or perceived conflict of interest where there is a personal 

relationship outside of a professional context.  

4.2 Members shall comply with all relevant rules regarding lobbying and shall not engage in paid 

advice or paid advocacy in any way that relates to their parliamentary work. 

4.3 Members shall comply with all relevant rules, laws, and policies regarding the use of public 

resources. 

5. Financial and other interests 

5.1 Members shall not undertake any activity as a Member in return for the provision, 

 promise or expectation of any improper benefit to the Member or to another person, and not 

 accept any inappropriate benefit in connection with their activity as a Member.  

5.2 Members shall not provide any form of significant financial or other benefit to another 

 Member, which could reasonably be perceived as being motivated by gaining a political 

 advantage or outcome. 

5.3 Members shall comply with the Parliamentary (Disclosure of Interests) Act 1996. 

5.4 Members shall take all reasonable steps to avoid a conflict of interest with the performance of 

their duties.  Members shall disclose any direct financial or non-financial interest in proceedings 

of the Council and Committees which would give rise to a conflict of interest. 

6.  Commitment to a safe and respectful workplace 



6.1 Members shall uphold the letter and spirit of workplace laws and will not behave in the 

 parliamentary workplace in a manner that constitutes – 

- discrimination; 

- bullying; 

- harassment; 

- sexual harassment and sexual assault; or  

- victimisation 

as defined by, and consistent with, the application of all relevant laws. 

6.2 Members shall take appropriate steps to protect the health and safety of their staff if they observe 

or receive a report of unacceptable workplace behaviour towards them. 

6.3 Members shall act on allegations of unacceptable workplace behaviour made about their staff.  

7. Online behaviour 

7.1 Members shall be open, honest and transparent in their use of social media and any other online 

activities including artificial intelligence (AI). 

7.2 Members shall not use social media, messaging services, email or any other online activity in 

breach of the Commitment to a safe and respectful workplace section of this Code. 

7.3 Members will not use AI in any way that breaches their obligation to maintain confidentiality. 

7.4 Members shall be accountable for the use of social media and other online platforms by their 

staff when authorised by the Member to act on the Member’s behalf. 

8. Information Management 

8.1 Members shall not use any information received in confidence in the course of their 

parliamentary duties unless strictly in connection with those duties.  Such information must 

never be used for the purpose of financial gain or any personal benefit, or for the benefit or 

advantage of others. 

8.2 Members shall keep confidential any information about individual constituents that comes into 

their possession, unless there is a valid reason to use the information in the proceedings of 

parliament, or with the consent of the individual, or unless required by law. 

9. Mandatory induction and training 

9.1 All Members shall participate in induction and training in relation to this Code and its 

enforcement, and in relation to workplace health and safety, provided by the Parliament within 

the first 12 months of the resolution of this Code and thereafter within 6 months of the election 

of new and returning Members. 

9.2 The Clerks shall maintain a record of Members’ participation in induction and training.  

10. Members’ responsibilities as complainants 

10.1 A Member shall not make a complaint alleging a breach of this Code by another  Member 

unless they have reasonable grounds to suspect non-compliance. 

10.2 A Member shall not make a complaint of non-compliance against another Member that is 

frivolous or vexatious. 

PART III GOVERNANCE 

11. Ethics and integrity advice 



11.1 Members should seek advice whenever required for the purposes of complying with this Code 

and for the purposes of deciding a course of action where ethical choices exist or this Code is 

silent on a matter.  

12. Induction and Training – resourcing and awareness 

12.1 The Clerks will be provided with reasonable financial resources to ensure that Members receive 

appropriate induction and ongoing training. 

12.2 Members should assist staff working at their direction to be familiar with the workplace rights, 

obligations and policies applicable to those staff. 

12.3 Members should ensure that their staff are aware of the Member’s obligations under this Code. 

13. Complaints and investigations 

13.1 An independent complaints, investigations and reporting process will be established by the 

Houses and resourced to provide the necessary level of service. 

14. Findings, remedies, and sanctions 

14.1 Investigations and reports of alleged breaches of this Code will be based on evidence, findings, 

remedies, and sanctions that are consistent with the principles of justice, proportionate, and not 

based on political advantage. 

14.2 Members convicted of a breach of the criminal law or workplace law, may also be subject to a 

sanction or remedy if found to have breached this Code. 

15. Review 

15.1 This Code and any related procedures shall be reviewed not less than once every parliamentary 

term.  

15.2 The review is to be conducted by the relevant Committee which shall consult with other relevant 

office holders who have responsibility for advice, oversight and enforcement of this Code. 

15.3 A report of each review is to be tabled in both Houses regardless of whether any amendments 

are recommended. 

16. Guidelines  

16.1 The Presiding Officers, acting jointly, may publish guidelines for this Code. The Presiding 

Officers will consult with relevant committees, the Independent Complaints Commissioner, and 

external agencies when reviewing the guidelines. 

16.2 Such guidelines are only for the purpose of assisting Members to understand and interpret this 

Code and are not enforceable provisions. 

Legislative Council, 2 December 2025  C.M. FARRELL, President 

 

Ordered, That the said Message be taken into consideration at a later hour. (The Treasurer) 

 

13 INDEPENDENT COMPLAINTS COMMISSIONER. - A Message from the Legislative 

Council - 

The Legislative Council having this day agreed to the following Resolution now transmits the same to 

the House of Assembly, and requests its concurrence therein:⎯ 

 Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), that for the current Parliament, unless otherwise ordered, That the 

Legislative Council     Resolves to establish an Independent Complaints 

Commissioner in the following terms: 



FUNCTIONS 

1.1  The functions and exclusions of the Independent Complaints Commissioner (ICC) and 

Deputy are provided by this resolution. 

1.1.1  Inclusions 

(a) Receiving and assessing complaints in relation to any allegation that a Member of Parliament has 

breached the enforceable standards in the Members Code of Conduct, including a breach of the 

requirements of the Parliamentary (Disclosure of Interests) Act 1996. For the avoidance of doubt, 

this includes Ministers in relation to their duties and conduct as a Member. 

(b) Receiving complaints in relation to any allegation that a Minister has breached the enforceable 

standards in relation to the Code of Conduct Commitment to a safe and respectful workplace, 

regardless of whether the behaviour was in the context of the performance of ministerial functions.  

For the avoidance of doubt, any other alleged breach of a ministerial code of conduct shall not be 

investigated by the ICC or Deputy. 

(c) Offering services designed to facilitate the resolution of complaints including via the provision of 

information, problem solving, conciliation, and advice. 

(d) Investigating complaints that cannot, or should not, be resolved at a dispute resolution level. 

(e) Imposing remedies where investigations lead to a finding of a minor breach of the enforceable 

standards in the Code of Conduct for Members. 

(f) Making findings and recommendations (including recommended sanctions) to the Privileges 

Committee (wherever this term is used, it means the relevant Committee in each House) for action 

in the House where investigations relate to a major breach of the enforceable standards. 

(g) Providing information and education on the role of the ICC and Deputy and the processes associated 

with it. 

1.1.2  Exclusions 

(a) Investigating complaints involving proceedings of the House of Assembly, Legislative Council, or 

a committee of either or both of those Houses. 

(b) Investigating serious misconduct as defined in the Integrity Commission Act 2009, Part 1, section 4. 

(c) Investigating matters that would fall under the Criminal Code Act 1924. 

1.2  Appointment of Commissioner and Deputy Commissioner 

1.2.1  The Presiding Officers, acting jointly, with the assistance of the Clerks, shall join with an 

appropriately qualified and experienced person who will bring an understanding of the required 

skills of candidates, such person not being a current or former Member of Parliament (the 

Appointment Panel) to fill positions: 

1.  a suitably qualified person to be appointed to the position of Independent Complaints 

Commissioner (ICC) by not later than three months after the date of this resolution. 

• The person appointed should not be a former Member of any Parliament.  

• It is preferable that the person resides in Tasmania. 

2. a suitably qualified person to be appointed to the position of Deputy Independent 

Complaints Commissioner (Deputy) with the same requirements as above 

1.2.2  The appointments should reflect gender balance. 

1.3  Term of appointment and option for re-appointment 

1.3.1 The term of appointment of the ICC and Deputy shall be for not less than three and not more 

than four years.  The Appointment Panel may re-appoint the ICC and Deputy not more than 

once, so that they cannot serve more than two terms. 



1.4 Consultation  

1.4.1  The Appointment Panel shall undertake a consultation process prior to making any appointment.  

The panel shall consult with a Consultation Group comprised of the Premier, the Leader of the 

Opposition, the leader of any other parties with more than one elected Member, a representative 

of the cross-bench in the House of Assembly, and a representative of the independent Members 

in the Legislative Council to be nominated by those groups. 

1.5 Terms and conditions 

1.5.1 The Presiding Officers, acting jointly, may contract the ICC and Deputy on terms and 

conditions. 

1.6 Dismissal 

1.6.1 The Presiding Officers, acting jointly, may, with agreement by majority of the Consultation 

Group, remove the Commissioner or Deputy from office for physical or mental incapacity that 

substantially reduces the capacity of the ICC or Deputy to perform their duties, OR for failing 

to act consistently with the Guiding Principles of their role as described in section 2. 

1.7  Scope 

1.7.1 Only the following people may make a complaint to the ICC or Deputy about an alleged breach 

of the enforceable standards of the Members Code of Conduct: 

• Members of the Tasmanian Parliament 

• Those employed pursuant to an Act of Tasmania or by Crown Prerogative, whose duties 

require them to engage with Members of the Parliament of Tasmania in their capacity as 

Members or Ministers 

• Contractors or sub-contractors engaged by any of the above 

• Volunteers, interns, or work placements with any of the above 

1.8 Timeframes for complaints 

1.8.1 No complaint of a breach of the enforceable standards of the Code of Conduct for Members 

may be considered which is alleged to have occurred prior to its resolution in both Houses. 

1.8.2 Complaints may be made against former Members who were Members at the time of the alleged 

conduct. 

1.8.3 Complaints must be lodged within two years of the incident alleged to have occurred, unless 

this is not fair or reasonable to a complainant or Member, or former Member as determined by 

the ICC. 

GUIDING PRINCIPLES 

2.1 The Independent Complaints Commissioner (ICC) and Deputy are to be guided by the following 

principles in the performance of their functions:  

Integrity – act with personal integrity in such a manner as to promote the integrity of the 

Parliament. 

Independence – act in a manner free from political bias. 

Fairness – promote and apply principles of procedural fairness, impartially consider all relevant 

facts and make decisions based on the available information. 

Proportionality – any sanction recommended to a Privileges Committee or remedy imposed 

for a minor matter, will be based on the measure being consistent and proportionate to the 

breach. 

Respect and safety – taking all reasonable steps to protect the welfare of complainants, 

witnesses, Members, and treating all persons with respect. 

Accountability – responsive and honest in reporting relationships and within any limitations of 

this resolution, including confidentiality. 



Efficiency - conduct investigations without unnecessary delay and resolve in as short a time as 

possible with due regard for other principles. 

RECEIVING COMPLAINTS 

3.1  Referral 

3.1.1  The complaint or referral received must be assessed as eligible by the ICC or Deputy before the 

commencement of any investigation or other process permitted by this resolution. 

3.1.2 If a complainant is referred to the ICC by another agency, the ICC shall in the first instance, 

verify the willingness of the complainant to proceed. 

3.1.3 In relation to an alleged breach of the Code of Conduct on the basis of a prohibited workplace 

behaviour, the ICC is not to commence any examination unless the complainant is directly 

affected by the alleged behaviour.  

3.2 Triage 

3.2.1 Following the inaugural appointment of the ICC, the ICC shall be the first point of contact for 

complaints. If, on review, it is deemed appropriate by the Presiding Officers acting jointly, the 

ICC may establish protocols for the use of a complaints triage service (an independent, 

contracted service that specialises in receiving complaints, determining eligibility, and 

directing the complainant to the correct entity).   

3.2.2 The triage service may be contracted by the Presiding Officers on terms and conditions that 

include the protocols developed by the ICC. 

3.3 Advice 

3.3.1 The ICC may seek advice from suitably qualified persons in relation to the nature of a complaint 

and jurisdictional issues arising. 

3.3.2 The ICC may consult the Clerks on a matter of parliamentary procedure or privilege.  

3.4 Communication  

3.4.1 The ICC will communicate with the complainant and the Member at intervals requested and 

agreed on at the time the complaint is accepted  

3.5 Conciliation 

3.5.1 Where possible, the ICC will facilitate early, confidential resolution/conciliation of a complaint 

without progressing to formal processes.  

3.6 Confidentiality  

3.6.1 Complainants, witnesses and any persons with knowledge of a complaint, who are not Members 

of Parliament, shall maintain confidentiality concerning all aspects of the complaint and 

investigation, unless otherwise provided by this resolution. 

3.6.2 Members of Parliament should observe the same level of confidentiality, but nothing in this 

resolution overrides the parliamentary privilege of free speech. 

3.6.3 In exceptional circumstances where fairness to either party is the primary concern, the ICC may 

publicly confirm the fact that a complaint has been made. 

3.6.4 If the matter relates to a provision in the Commitment to a safe and respectful workplace section 

of the Code of Conduct, and the ICC has been unable to resolve the matter via early conciliation, 

a report will only be presented to the Privileges Committee if the complainant consents to the 

making of the report.  

3.6.5 In determining whether to accept the recommendations of the ICC in a report to the Privileges 

Committee, the Committee will consider the ICC’s advice as to the amount of information that 

should be made public in a report to the House. For this purpose the ICC may submit a summary 

report to the Privileges Committee. 



INVESTIGATIONS, REFFERALS AND REPORTS 

4.1 Protocols  

4.1.1 The ICC shall develop leading practice protocols, and amended protocols from time to time, 

and may consult with the Privileges Committees and the Clerks. The protocols and any 

subsequent amendments shall be tabled in each House by the Clerks.      

4.2 Referral to other integrity and law enforcement agencies  

4.2.1 At any time a matter is received or being investigated, the ICC may cease the investigation and 

recommend to the complainant that they make a complaint to a relevant integrity or law 

enforcement agency, unless the matter comprises a duty as a mandated reporter in which case, 

the ICC will follow the mandated reporting procedure. 

4.3 Referrals to Privileges Committee of relevant House 

4.3.1 Where the ICC’s findings and recommended sanctions would require consideration and 

enforcement by the relevant House, the ICC shall transmit their report to the Privileges 

Committee. 

4.4 Call for persons, documents and other elements   

4.4.1 The ICC may require a person to attend a meeting with the ICC and may require a person to 

produce documents or other records in support of an investigation. 

4.4.2 If a person fails to comply with a direction of the ICC, the ICC may report the failure to the 

relevant Privileges Committee. 

4.5 Refusal to cooperate with ICC  

4.5.1 The Commissioner may make a report to the relevant Privileges Committee if a Member or 

former Member refuses to cooperate with an investigation. 

4.6 Remedies and Sanctions 

4.6.1 The ICC may recommend and impose a remedy following conciliation or other process in 

relation to minor breaches, which may include inadvertent breaches of the Code, including the 

Parliamentary (Disclosure of Interests) Act 1996.  

4.6.2 In the event that a Member does not agree to a remedy, the ICC may report the matter and 

recommended remedy to the Privileges Committee. 

4.6.3 Where a matter involves a more serious breach of the Code, the ICC shall make a summary 

report of their findings and recommended sanction to the Privileges Committee.  

4.7 Responsibilities of the Privileges Committee 

4.7.1 Where the Privileges Committee receives a report from the ICC with findings and recommended 

sanctions the Privileges Committee shall: 

 1.  Consider the report 

2.  Invite the Member to provide a written response regarding the sanctions  

      recommended for its consideration 

3.  Transmit a report to the House that contains:  

(a) Report or summary report of the ICC  

(b) The recommendations of the Privileges Committee regarding sanctions  

(c) An explanation for any differences between the recommendations of the ICC and 

the recommendations of the Privileges Committee. 

4.8 Reporting duties   

4.8.1 The ICC shall provide a yearly report of the following to the Clerks who shall cause the report 

to be tabled in each House: 



(a) data and trends including number of complaints received, number of complaints 

declined, number of complaints withdrawn (and at what stage this occurred), number 

of resolutions achieved at conciliation, number of referrals to Privileges Committee; 

(b) any other relevant material with due consideration to section 3.6 of this resolution; 

(c) reform needs, including amendments to this resolution; and 

(d) systemic issues and hazards.  

4.8.2 Where significant circumstances warrant the ICC making additional reports, the ICC shall 

transmit such reports to the Clerks who shall cause the report to be tabled in each House. 

4.9 Records of the ICC  

4.9.1 Records kept by the ICC shall remain confidential and shall be deposited with the Clerks when 

the person ceases to hold the position of ICC. 

4.9.2  The ICC may request that the Clerk provide access to documents relating to a prior complaint 

in support of an investigation. 

4.10 Review of this resolution  

4.10.1  Not later than two years after the commencement of this resolution, the Privileges Committees 

will review the operation of this resolution and report to the Houses, including any 

recommended amendments. The Committees will consult with the ICC, the Integrity 

Commission and any other office holders and persons for this purpose. 

4.10.2 Nothing in this resolution overrides the powers and functions of the Integrity Commission 

contained in its establishing Act. 

Legislative Council, 2 December 2025  C.M. FARRELL, President 

 

Ordered, That the said Message be taken into consideration at a later hour. (The Treasurer) 

 

14 ALCOHOL AND OTHER DRUGS MEMBERS’ STATEMENT. - A Message from the 

Legislative Council - 

HONOURABLE SPEAKER, 

 The Legislative Council having this day agreed to the following Resolution now transmits the 

same to the House of Assembly, and requests its concurrence therein:⎯ 

 Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), that for the current Parliament, unless otherwise ordered, the 

Legislative Council     agree to the following statement for Members in 

relation to alcohol and other drugs ⎯ 

Our acknowledgements: 

Attendance at social and community events, official functions, protocol, and other activities where 

alcohol is served are frequent features of the work of an elected Member of Parliament.  

We value the reputation of the institution of Parliament, public trust in Members, and the safety 

and welfare of the people with whom we work. 

We acknowledge that impairment from alcohol or other drugs can significantly increase risks to 

Work Health and Safety, including during work related travel. 

We acknowledge that alcohol use is correlated with sexual harassment and assault. 

We accept that our role as elected Members of Parliament does not excuse irresponsible 

consumption of alcohol or being more generally impaired by alcohol and other drugs. 

Our commitments: 

We commit to managing the risks associated with alcohol and other drug use and acknowledge 

our shared responsibility under the Work Health and Safety Act to maintain a safe and respectful 

workplace for all. 



We commit to principles of responsible consumption of alcohol and preventing the adverse 

consequences of impairment from alcohol and drug use on staff and other Members in the 

workplace. 

We respect the choice of an individual to not consume alcohol in any setting where alcohol is 

served. 

We recognise and respond to inappropriate behaviour, intervening when needed, and encourage 

and support others to speak up. 

Legislative Council, 2 December 2025  C.M. FARRELL, President 

 

Ordered, That the said Message be taken into consideration at a later hour. (The Treasurer) 

 

15 MATTER OF PUBLIC IMPORTANCE: HONESTY IN POLITICS. – Dr Woodruff in 

accordance with Standing Orders, moved - That the House take note of the following matter: 

 

Honesty in Politics. 

 

And the Question being put; 

 

It was resolved in the Affirmative. 

 

16 BILL NOS. 63 AND 64. - ESTIMATES COMMITTEES: FURTHER CONSIDERATION OF 

REPORTS. - The Order of the Day being read for further consideration of the Reports of Estimates 

Committees A and B on the Appropriation Bills (No. 1) and (No. 2) 2025, the House resolved itself into 

a Committee of the whole House. 

____________________ 

(In the Committee) 

 

Prof Razay took the Chair. 

 

Question proposed - That the proposed expenditures be agreed to and the resolutions or 

expressions of opinion agreed to by the Committees in relation to those expenditures be noted; 

 

A Debate arose thereupon. 

 

And the Question being again proposed – The Committee resumed the Debate. 

 

SUSPENSION OF SITTING. - At One o'clock the Deputy Chair of Committees left the Chair.  

At half-past Two o'clock the Chair of Committees resumed the Chair.  

 

And the Question being again proposed – The Committee resumed the Debate.  

 

Mr Fairs took the Chair. 

 

And the Question being again proposed – The Committee resumed the Debate.  

 

Prof Razay took the Chair. 

 

And the Question being again proposed – The Committee resumed the Debate.  

 

Mr Fairs took the Chair. 

 

And the Question being again proposed – The Committee resumed the Debate.  

 

Question put and agreed to. 

 

And according to Order, the Questions were put:- 

 



That the remainder of the Bills be agreed to;  

That the Titles be the Titles of the Bills; and 

That the Bills be reported to the House without Amendment. 

 

Which Questions were resolved in the Affirmative. 

 

Bills to be reported without Amendment. 

____________________ 

 

The House being resumed, Mr Fairs reported that the Committee had gone through the Bills, and had 

directed him to report the same to the House without Amendment. 

 

Ordered, That the Bills be now read the Third time; 

 

And the Bills were, accordingly, read the Third time. 

 

17 BILL NO. 63. - A Message to the Legislative Council. –  

 

MR PRESIDENT  

 

The House of Assembly has passed a Bill, intituled “A Bill for an Act for the appropriation of 

$8 825 623 000 out of the Public Account for the services of the Government for the financial 

year ending on 30 June 2026”,  

 

to which the House desires the concurrence of the Legislative Council.  

 

House of Assembly, 3 December 2025              JACQUIE PETRUSMA, Speaker.  

 

18  BILL NO. 64. - A Message to the Legislative Council. –  

 

MR PRESIDENT  

 

The House of Assembly has passed a Bill, intituled “A Bill for an Act for the appropriation of 

$58 241 000 out of the Public Account for the services of the Government in respect of 

Parliament and Statutory Offices for the financial year ending on 30 June 2026”,  

 

to which the House desires the concurrence of the Legislative Council.  

 

House of Assembly, 3 December 2025              JACQUIE PETRUSMA, Speaker.  

 

19 SUSPENSION OF STANDING ORDERS. – Ordered, That so much of Standing Orders be 

suspended as would prevent:— 

 

(a) The three resolutions from the Legislative Council in relation to a Code of Conduct for 

Members, Independent Complaints Commissioner and Statement for Members in relation 

to Alcohol and other Drugs being considered together; and 

(b) a motion without notice in respect of consequential amendments to the Standing Orders 

from being debated following consideration of those Resolutions. (The Premier) 

20 CODE OF CONDUCT, INDEPENDENT COMPLAINTS COMMISSIONER AND 

ALCOHOL AND OTHER DRUGS MEMBERS’ STATMENT. - The House, according to Order, 

proceeded to take into consideration the following Messages received from the Legislative Council. 

HONOURABLE SPEAKER, 

 The Legislative Council having this day agreed to the following Resolution now transmits the 

same to the House of Assembly, and requests its concurrence therein:⎯ 

 Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), That for the current Parliament, unless otherwise ordered, the 



Legislative Council     adopt a Code of Conduct for all Members 

of the Parliament of Tasmania in the following terms –  

PART I  PRINCIPLES AND SCOPE  

1. Preamble 

1.1 This Code sets out the ethical and behavioural standard of conduct expected of Members of 

Parliament elected by the people of Tasmania.  The actions of Members of Parliament have an 

impact on the lives of all Tasmanian people through the legislation they enact, and the public 

confidence in Parliament through the behaviours they model. 

1.2 Members respect the rule of law and separation of powers.  

1.3 Members commit to acting with respect, integrity, honesty, openness, accessibility, objectivity, 

selflessness, leadership, and accountability. 

1.4 Members acknowledge Tasmanian Aboriginal people as Tasmania’s first people and continuing 

custodians of Tasmanian lands and waters. Members respect the deep history of Tasmanian 

Aboriginal peoples’ connection to Land, Waterways, Sea and Sky Country.  Members respect 

Elders, past and present, and acknowledge their contribution and cultural knowledge. 

 

1.5 Members ensure that bullying, harassment, sexual harassment or assault, discrimination or 

victimisation in any form is not tolerated, condoned or ignored in the parliamentary workplace.  

Members encourage the reporting of such behaviour and the importance of considering the 

welfare of those affected. 

1.6 Members respect the roles, obligation to be impartial, rights and responsibilities of 

parliamentary staff, public servants and other staff who do not work at the direction of Members. 

1.7 Members respect staff who work at their direction and support the rights and responsibilities of 

those staff while encouraging their adherence to the highest professional and ethical standards 

when acting on the Members’ behalf. 

1.8 Members are entitled to be safe and respected in the workplace. 

1.9 Members commit to the highest standards of respect and safety for all, especially children and 

vulnerable people. 

1.10 Members protect confidential and official information in their possession or knowledge. 

1.11 Members acknowledge that people have different cultural beliefs and customs, different 

religious beliefs, and diversity of identity.  Differences of opinion and belief are part of political 

discourse, but should be expressed respectfully. 

2. Scope  

2.1 This Code applies at all times to Members of both Houses, including Presiding Officers and 

Ministers, in their capacity as Members of Parliament.  A former Member may be held to 

account for a breach of this Code, for an act or omission committed when they were a Member. 

2.2 While Members enjoy freedom of speech in the official proceedings of parliament, they should 

be mindful of the principles in this Code, in particular respect for others and the right to a safe 

workplace for all, including other Members. 

PART II  ENFORCEABLE STANDARDS 

This part of the Code of Conduct is enforceable.  Failure to comply with any of the standards may give 

rise to a formal complaint and a finding that the Member has breached the Code. 

3. Affirmation 



3.2 Each Member shall publicly affirm, in their respective House, their commitment to the 

enforceable standards in this Code within the first two sitting weeks of being elected. 

4. General conduct in public office 

4.1 Members shall comply with all relevant rules regarding employment and engagement of staff, 

including disclosure of any potential or perceived conflict of interest where there is a personal 

relationship outside of a professional context.  

4.2 Members shall comply with all relevant rules regarding lobbying and shall not engage in paid 

advice or paid advocacy in any way that relates to their parliamentary work. 

4.3 Members shall comply with all relevant rules, laws, and policies regarding the use of public 

resources. 

5. Financial and other interests 

5.1 Members shall not undertake any activity as a Member in return for the provision, 

 promise or expectation of any improper benefit to the Member or to another person, and not 

 accept any inappropriate benefit in connection with their activity as a Member.  

5.2 Members shall not provide any form of significant financial or other benefit to another 

 Member, which could reasonably be perceived as being motivated by gaining a political 

 advantage or outcome. 

5.3 Members shall comply with the Parliamentary (Disclosure of Interests) Act 1996. 

5.4. Members shall take all reasonable steps to avoid a conflict of interest with the performance of 

their duties.  Members shall disclose any direct financial or non-financial interest in proceedings 

of the Council and Committees which would give rise to a conflict of interest. 

6.  Commitment to a safe and respectful workplace 

6.1 Members shall uphold the letter and spirit of workplace laws and will not behave in the 

 parliamentary workplace in a manner that constitutes – 

- discrimination; 

- bullying; 

- harassment; 

- sexual harassment and sexual assault; or  

- victimisation 

as defined by, and consistent with, the application of all relevant laws. 

6.2 Members shall take appropriate steps to protect the health and safety of their staff if they observe 

or receive a report of unacceptable workplace behaviour towards them. 

6.3 Members shall act on allegations of unacceptable workplace behaviour made about their staff.  

7. Online behaviour 

7.1 Members shall be open, honest and transparent in their use of social media and any other online 

activities including artificial intelligence (AI). 

7.2 Members shall not use social media, messaging services, email or any other online activity in 

breach of the Commitment to a safe and respectful workplace section of this Code. 

7.3 Members will not use AI in any way that breaches their obligation to maintain confidentiality. 



7.4 Members shall be accountable for the use of social media and other online platforms by their 

staff when authorised by the Member to act on the Member’s behalf. 

8. Information Management 

8.1 Members shall not use any information received in confidence in the course of their 

parliamentary duties unless strictly in connection with those duties.  Such information must 

never be used for the purpose of financial gain or any personal benefit, or for the benefit or 

advantage of others. 

8.2 Members shall keep confidential any information about individual constituents that comes into 

their possession, unless there is a valid reason to use the information in the proceedings of 

parliament, or with the consent of the individual, or unless required by law. 

9. Mandatory induction and training 

9.1 All Members shall participate in induction and training in relation to this Code and its 

enforcement, and in relation to workplace health and safety, provided by the Parliament within 

the first 12 months of the resolution of this Code and thereafter within 6 months of the election 

of new and returning Members. 

9.2 The Clerks shall maintain a record of Members’ participation in induction and training.  

10. Members’ responsibilities as complainants 

10.1 A Member shall not make a complaint alleging a breach of this Code by another  Member 

unless they have reasonable grounds to suspect non-compliance. 

10.2 A Member shall not make a complaint of non-compliance against another Member that is 

frivolous or vexatious. 

PART III GOVERNANCE 

11. Ethics and integrity advice 

11.1 Members should seek advice whenever required for the purposes of complying with this Code 

and for the purposes of deciding a course of action where ethical choices exist or this Code is 

silent on a matter.  

12. Induction and Training – resourcing and awareness 

12.1 The Clerks will be provided with reasonable financial resources to ensure that Members receive 

appropriate induction and ongoing training. 

12.2 Members should assist staff working at their direction to be familiar with the workplace rights, 

obligations and policies applicable to those staff. 

12.3 Members should ensure that their staff are aware of the Member’s obligations under this Code. 

13. Complaints and investigations 

13.1 An independent complaints, investigations and reporting process will be established by the 

Houses and resourced to provide the necessary level of service. 

14. Findings, remedies, and sanctions 

14.1 Investigations and reports of alleged breaches of this Code will be based on evidence, findings, 

remedies, and sanctions that are consistent with the principles of justice, proportionate, and not 

based on political advantage. 



14.2 Members convicted of a breach of the criminal law or workplace law, may also be subject to a 

sanction or remedy if found to have breached this Code. 

15. Review 

15.1 This Code and any related procedures shall be reviewed not less than once every parliamentary 

term.  

15.2 The review is to be conducted by the relevant Committee which shall consult with other relevant 

office holders who have responsibility for advice, oversight and enforcement of this Code. 

15.3 A report of each review is to be tabled in both Houses regardless of whether any amendments 

are recommended. 

16. Guidelines  

16.1 The Presiding Officers, acting jointly, may publish guidelines for this Code. The Presiding 

Officers will consult with relevant committees, the Independent Complaints Commissioner, and 

external agencies when reviewing the guidelines. 

16.2 Such guidelines are only for the purpose of assisting Members to understand and interpret this 

Code and are not enforceable provisions. 

Legislative Council, 2 December 2025  C.M. FARRELL, President 

HONOURABLE SPEAKER, 

The Legislative Council having this day agreed to the following Resolution now transmits the 

same to the House of Assembly, and requests its concurrence therein:⎯ 

 Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), that for the current Parliament, unless otherwise ordered, That 

the Legislative Council     Resolves to establish an Independent 

Complaints Commissioner in the following terms: 

FUNCTIONS 

1.1  The functions and exclusions of the Independent Complaints Commissioner (ICC) and 

Deputy are provided by this resolution. 

1.1.1  Inclusions 

(a) Receiving and assessing complaints in relation to any allegation that a Member of Parliament has 

breached the enforceable standards in the Members Code of Conduct, including a breach of the 

requirements of the Parliamentary (Disclosure of Interests) Act 1996. For the avoidance of doubt, 

this includes Ministers in relation to their duties and conduct as a Member. 

(b) Receiving complaints in relation to any allegation that a Minister has breached the enforceable 

standards in relation to the Code of Conduct Commitment to a safe and respectful workplace, 

regardless of whether the behaviour was in the context of the performance of ministerial functions.  

For the avoidance of doubt, any other alleged breach of a ministerial code of conduct shall not be 

investigated by the ICC or Deputy. 

(c) Offering services designed to facilitate the resolution of complaints including via the provision of 

information, problem solving, conciliation, and advice. 

(d) Investigating complaints that cannot, or should not, be resolved at a dispute resolution level. 

(e) Imposing remedies where investigations lead to a finding of a minor breach of the enforceable 

standards in the Code of Conduct for Members. 

(f) Making findings and recommendations (including recommended sanctions) to the Privileges 

Committee (wherever this term is used, it means the relevant Committee in each House) for action 

in the House where investigations relate to a major breach of the enforceable standards. 

(g) Providing information and education on the role of the ICC and Deputy and the processes associated 

with it. 

1.1.2  Exclusions: 



(a) Investigating complaints involving proceedings of the House of Assembly, Legislative Council, or 

a committee of either or both of those Houses. 

(b) Investigating serious misconduct as defined in the Integrity Commission Act 2009, Part 1, section 4. 

(c) Investigating matters that would fall under the Criminal Code Act 1924. 

1.2  Appointment of Commissioner and Deputy Commissioner 

1.2.1  The Presiding Officers, acting jointly, with the assistance of the Clerks, shall join with an 

appropriately qualified and experienced person who will bring an understanding of the required 

skills of candidates, such person not being a current or former Member of Parliament (the 

Appointment Panel) to fill positions: 

1.  a suitably qualified person to be appointed to the position of Independent Complaints 

Commissioner (ICC) by not later than three months after the date of this resolution. 

• The person appointed should not be a former Member of any Parliament.  

• It is preferable that the person resides in Tasmania. 

2. a suitably qualified person to be appointed to the position of Deputy Independent 

Complaints Commissioner (Deputy) with the same requirements as above 

1.2.2  The appointments should reflect gender balance. 

1.3  Term of appointment and option for re-appointment 

1.3.1 The term of appointment of the ICC and Deputy shall be for not less than three and not more 

than four years.  The Appointment Panel may re-appoint the ICC and Deputy not more than 

once, so that they cannot serve more than two terms. 

1.4 Consultation  

1.4.1  The Appointment Panel shall undertake a consultation process prior to making any appointment.  

The panel shall consult with a Consultation Group comprised of the Premier, the Leader of the 

Opposition, the leader of any other parties with more than one elected Member, a representative 

of the cross-bench in the House of Assembly, and a representative of the independent Members 

in the Legislative Council to be nominated by those groups. 

1.5 Terms and conditions 

1.5.1 The Presiding Officers, acting jointly, may contract the ICC and Deputy on terms and 

conditions. 

1.6 Dismissal 

1.6.1 The Presiding Officers, acting jointly, may, with agreement by majority of the Consultation 

Group, remove the Commissioner or Deputy from office for physical or mental incapacity that 

substantially reduces the capacity of the ICC or Deputy to perform their duties, OR for failing 

to act consistently with the Guiding Principles of their role as described in section 2. 

1.7  Scope 

1.7.1 Only the following people may make a complaint to the ICC or Deputy about an alleged breach 

of the enforceable standards of the Members Code of Conduct: 

• Members of the Tasmanian Parliament 

• Those employed pursuant to an Act of Tasmania or by Crown Prerogative, whose duties 

require them to engage with Members of the Parliament of Tasmania in their capacity as 

Members or Ministers 

• Contractors or sub-contractors engaged by any of the above 

• Volunteers, interns, or work placements with any of the above 

1.8 Timeframes for complaints 

1.8.1 No complaint of a breach of the enforceable standards of the Code of Conduct for Members 

may be considered which is alleged to have occurred prior to its resolution in both Houses. 



1.8.2 Complaints may be made against former Members who were Members at the time of the alleged 

conduct. 

1.8.3 Complaints must be lodged within two years of the incident alleged to have occurred, unless 

this is not fair or reasonable to a complainant or Member, or former Member as determined by 

the ICC. 

GUIDING PRINCIPLES 

2.1 The Independent Complaints Commissioner (ICC) and Deputy are to be guided by the following 

principles in the performance of their functions:  

Integrity – act with personal integrity in such a manner as to promote the integrity of the 

Parliament. 

Independence – act in a manner free from political bias. 

Fairness – promote and apply principles of procedural fairness, impartially consider all relevant 

facts and make decisions based on the available information. 

Proportionality – any sanction recommended to a Privileges Committee or remedy imposed 

for a minor matter, will be based on the measure being consistent and proportionate to the 

breach. 

Respect and safety – taking all reasonable steps to protect the welfare of complainants, 

witnesses, Members, and treating all persons with respect. 

Accountability – responsive and honest in reporting relationships and within any limitations of 

this resolution, including confidentiality. 

Efficiency - conduct investigations without unnecessary delay and resolve in as short a time as 

possible with due regard for other principles. 

RECEIVING COMPLAINTS 

3.1  Referral 

3.1.1  The complaint or referral received must be assessed as eligible by the ICC or Deputy before the 

commencement of any investigation or other process permitted by this resolution. 

3.1.2 If a complainant is referred to the ICC by another agency, the ICC shall in the first instance, 

verify the willingness of the complainant to proceed. 

3.1.3 In relation to an alleged breach of the Code of Conduct on the basis of a prohibited workplace 

behaviour, the ICC is not to commence any examination unless the complainant is directly 

affected by the alleged behaviour.  

3.2 Triage 

3.2.1 Following the inaugural appointment of the ICC, the ICC shall be the first point of contact for 

complaints. If, on review, it is deemed appropriate by the Presiding Officers acting jointly, the 

ICC may establish protocols for the use of a complaints triage service (an independent, 

contracted service that specialises in receiving complaints, determining eligibility, and 

directing the complainant to the correct entity).   

3.2.2 The triage service may be contracted by the Presiding Officers on terms and conditions that 

include the protocols developed by the ICC. 

3.3 Advice 

3.3.1 The ICC may seek advice from suitably qualified persons in relation to the nature of a complaint 

and jurisdictional issues arising. 

3.3.2 The ICC may consult the Clerks on a matter of parliamentary procedure or privilege.  

3.4 Communication  

3.4.1 The ICC will communicate with the complainant and the Member at intervals requested and 

agreed on at the time the complaint is accepted  



3.5 Conciliation 

3.5.1 Where possible, the ICC will facilitate early, confidential resolution/conciliation of a complaint 

without progressing to formal processes.  

3.6 Confidentiality  

3.6.1 Complainants, witnesses and any persons with knowledge of a complaint, who are not Members 

of Parliament, shall maintain confidentiality concerning all aspects of the complaint and 

investigation, unless otherwise provided by this resolution. 

3.6.2 Members of Parliament should observe the same level of confidentiality, but nothing in this 

resolution overrides the parliamentary privilege of free speech. 

3.6.3 In exceptional circumstances where fairness to either party is the primary concern, the ICC may 

publicly confirm the fact that a complaint has been made. 

3.6.4 If the matter relates to a provision in the Commitment to a safe and respectful workplace section 

of the Code of Conduct, and the ICC has been unable to resolve the matter via early conciliation, 

a report will only be presented to the Privileges Committee if the complainant consents to the 

making of the report.  

3.6.5 In determining whether to accept the recommendations of the ICC in a report to the Privileges 

Committee, the Committee will consider the ICC’s advice as to the amount of information that 

should be made public in a report to the House. For this purpose the ICC may submit a summary 

report to the Privileges Committee. 

INVESTIGATIONS, REFFERALS AND REPORTS 

4.1 Protocols  

4.1.1 The ICC shall develop leading practice protocols, and amended protocols from time to time, 

and may consult with the Privileges Committees and the Clerks. The protocols and any 

subsequent amendments shall be tabled in each House by the Clerks.      

4.2 Referral to other integrity and law enforcement agencies  

4.2.1 At any time a matter is received or being investigated, the ICC may cease the investigation and 

recommend to the complainant that they make a complaint to a relevant integrity or law 

enforcement agency, unless the matter comprises a duty as a mandated reporter in which case, 

the ICC will follow the mandated reporting procedure. 

4.3 Referrals to Privileges Committee of relevant House 

4.3.1 Where the ICC’s findings and recommended sanctions would require consideration and 

enforcement by the relevant House, the ICC shall transmit their report to the Privileges 

Committee. 

4.4 Call for persons, documents and other elements   

4.4.1 The ICC may require a person to attend a meeting with the ICC and may require a person to 

produce documents or other records in support of an investigation. 

4.4.2 If a person fails to comply with a direction of the ICC, the ICC may report the failure to the 

relevant Privileges Committee. 

4.5 Refusal to cooperate with ICC  

4.5.1 The Commissioner may make a report to the relevant Privileges Committee if a Member or 

former Member refuses to cooperate with an investigation. 

4.6 Remedies and Sanctions 

4.6.1 The ICC may recommend and impose a remedy following conciliation or other process in 

relation to minor breaches, which may include inadvertent breaches of the Code, including the 

Parliamentary (Disclosure of Interests) Act 1996.  

4.6.2 In the event that a Member does not agree to a remedy, the ICC may report the matter and 

recommended remedy to the Privileges Committee. 



4.6.3 Where a matter involves a more serious breach of the Code, the ICC shall make a summary 

report of their findings and recommended sanction to the Privileges Committee.  

4.7 Responsibilities of the Privileges Committee 

4.7.1 Where the Privileges Committee receives a report from the ICC with findings and recommended 

sanctions the Privileges Committee shall: 

1.  Consider the report 

2. Invite the Member to provide a written response regarding the sanctions  

      recommended for its consideration 

3.  Transmit a report to the House that contains:  

(a) Report or summary report of the ICC  

(b) The recommendations of the Privileges Committee regarding sanctions  

(c) An explanation for any differences between the recommendations of the ICC and 

the recommendations of the Privileges Committee. 

4.8 Reporting duties   

4.8.1 The ICC shall provide a yearly report of the following to the Clerks who shall cause the report 

to be tabled in each House: 

(a)  data and trends including number of complaints received, number of complaints 

declined, number of complaints withdrawn (and at what stage this occurred), number 

of resolutions achieved at conciliation, number of referrals to Privileges Committee 

(b)  any other relevant material with due consideration to section 3.6 of this resolution 

(c)  reform needs, including amendments to this resolution; and 

(d)  systemic issues and hazards.  

4.8.2 Where significant circumstances warrant the ICC making additional reports, the ICC shall 

transmit such reports to the Clerks who shall cause the report to be tabled in each House. 

4.9 Records of the ICC  

4.9.1 Records kept by the ICC shall remain confidential and shall be deposited with the Clerks when 

the person ceases to hold the position of ICC. 

4.9.2  The ICC may request that the Clerk provide access to documents relating to a prior complaint 

in support of an investigation. 

4.10 Review of this resolution  

4.10.1  Not later than two years after the commencement of this resolution, the Privileges Committees 

will review the operation of this resolution and report to the Houses, including any 

recommended amendments. The Committees will consult with the ICC, the Integrity 

Commission and any other office holders and persons for this purpose. 

4.10.2 Nothing in this resolution overrides the powers and functions of the Integrity Commission 

contained in its establishing Act. 

Legislative Council, 2 December 2025  C.M. FARRELL, President 

 

HONOURABLE SPEAKER, 

 The Legislative Council having this day agreed to the following Resolution now transmits the 

same to the House of Assembly, and requests its concurrence therein:⎯ 

 Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), that for the current Parliament, unless otherwise ordered, the 



Legislative Council     agree to the following statement for 

Members in relation to alcohol and other drugs ⎯ 

Our acknowledgements: 

Attendance at social and community events, official functions, protocol, and other activities where 

alcohol is served are frequent features of the work of an elected Member of Parliament.  

We value the reputation of the institution of Parliament, public trust in Members, and the safety 

and welfare of the people with whom we work. 

We acknowledge that impairment from alcohol or other drugs can significantly increase risks to 

Work Health and Safety, including during work related travel. 

We acknowledge that alcohol use is correlated with sexual harassment and assault. 

We accept that our role as elected Members of Parliament does not excuse irresponsible 

consumption of alcohol or being more generally impaired by alcohol and other drugs. 

Our commitments: 

We commit to managing the risks associated with alcohol and other drug use and acknowledge 

our shared responsibility under the Work Health and Safety Act to maintain a safe and respectful 

workplace for all. 

We commit to principles of responsible consumption of alcohol and preventing the adverse 

consequences of impairment from alcohol and drug use on staff and other Members in the 

workplace. 

We respect the choice of an individual to not consume alcohol in any setting where alcohol is 

served. 

We recognise and respond to inappropriate behaviour, intervening when needed, and encourage 

and support others to speak up. 

Legislative Council, 2 December 2025  C.M. FARRELL, President 

 

Ordered, That the Resolutions from the Legislative Council be agreed to and the blanks be filled up 

with the words ‘and the House of Assembly’. (The Premier) 

 

21 CODE OF CONDUCT FOR MEMBERS OF PARLIAMENT. - A Message to the Legislative 

Council - 

MR PRESIDENT, 

 The House of Assembly having taken into consideration the following Resolution from the 

Legislative Council:⎯ 

Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), That for the current Parliament, unless otherwise ordered, the 

Legislative Council and the House of Assembly adopt a Code of Conduct for all Members of the 

Parliament of Tasmania in the following terms –  

PART I  PRINCIPLES AND SCOPE  

1. Preamble 

1.1 This Code sets out the ethical and behavioural standard of conduct expected of Members of 

Parliament elected by the people of Tasmania.  The actions of Members of Parliament have an 

impact on the lives of all Tasmanian people through the legislation they enact, and the public 

confidence in Parliament through the behaviours they model. 

1.2 Members respect the rule of law and separation of powers.  

1.3 Members commit to acting with respect, integrity, honesty, openness, accessibility, objectivity, 

selflessness, leadership, and accountability. 



1.4 Members acknowledge Tasmanian Aboriginal people as Tasmania’s first people and continuing 

custodians of Tasmanian lands and waters. Members respect the deep history of Tasmanian 

Aboriginal peoples’ connection to Land, Waterways, Sea and Sky Country.  Members respect 

Elders, past and present, and acknowledge their contribution and cultural knowledge. 

1.5 Members ensure that bullying, harassment, sexual harassment or assault, discrimination or 

victimisation in any form is not tolerated, condoned or ignored in the parliamentary workplace.  

Members encourage the reporting of such behaviour and the importance of considering the 

welfare of those affected. 

1.6 Members respect the roles, obligation to be impartial, rights and responsibilities of 

parliamentary staff, public servants and other staff who do not work at the direction of Members. 

1.7 Members respect staff who work at their direction and support the rights and responsibilities of 

those staff while encouraging their adherence to the highest professional and ethical standards 

when acting on the Members’ behalf. 

1.8 Members are entitled to be safe and respected in the workplace. 

1.9 Members commit to the highest standards of respect and safety for all, especially children and 

vulnerable people. 

1.10 Members protect confidential and official information in their possession or knowledge. 

1.11 Members acknowledge that people have different cultural beliefs and customs, different 

religious beliefs, and diversity of identity.  Differences of opinion and belief are part of political 

discourse, but should be expressed respectfully. 

2. Scope  

2.1 This Code applies at all times to Members of both Houses, including Presiding Officers and 

Ministers, in their capacity as Members of Parliament.  A former Member may be held to 

account for a breach of this Code, for an act or omission committed when they were a Member. 

2.2 While Members enjoy freedom of speech in the official proceedings of parliament, they should 

be mindful of the principles in this Code, in particular respect for others and the right to a safe 

workplace for all, including other Members. 

PART II  ENFORCEABLE STANDARDS 

This part of the Code of Conduct is enforceable.  Failure to comply with any of the standards may give 

rise to a formal complaint and a finding that the Member has breached the Code. 

3. Affirmation 

3.1 Each Member shall publicly affirm, in their respective House, their commitment to the 

enforceable standards in this Code within the first two sitting weeks of being elected. 

4. General conduct in public office 

4.1 Members shall comply with all relevant rules regarding employment and engagement of staff, 

including disclosure of any potential or perceived conflict of interest where there is a personal 

relationship outside of a professional context.  

4.2 Members shall comply with all relevant rules regarding lobbying and shall not engage in paid 

advice or paid advocacy in any way that relates to their parliamentary work. 

4.3 Members shall comply with all relevant rules, laws, and policies regarding the use of public 

resources. 

5. Financial and other interests 



5.1 Members shall not undertake any activity as a Member in return for the provision, 

 promise or expectation of any improper benefit to the Member or to another person, and not 

 accept any inappropriate benefit in connection with their activity as a Member.  

5.2 Members shall not provide any form of significant financial or other benefit to another 

 Member, which could reasonably be perceived as being motivated by gaining a political 

 advantage or outcome. 

5.3 Members shall comply with the Parliamentary (Disclosure of Interests) Act 1996. 

5.4 Members shall take all reasonable steps to avoid a conflict of interest with the performance of 

their duties.  Members shall disclose any direct financial or non-financial interest in proceedings 

of the Council and Committees which would give rise to a conflict of interest. 

6.  Commitment to a safe and respectful workplace 

6.1 Members shall uphold the letter and spirit of workplace laws and will not behave in the 

 parliamentary workplace in a manner that constitutes – 

- discrimination; 

- bullying; 

- harassment; 

- sexual harassment and sexual assault; or  

- victimisation 

as defined by, and consistent with, the application of all relevant laws. 

6.2 Members shall take appropriate steps to protect the health and safety of their staff if they observe 

or receive a report of unacceptable workplace behaviour towards them. 

6.3 Members shall act on allegations of unacceptable workplace behaviour made about their staff.  

7. Online behaviour 

7.1 Members shall be open, honest and transparent in their use of social media and any other online 

activities including artificial intelligence (AI). 

7.2 Members shall not use social media, messaging services, email or any other online activity in 

breach of the Commitment to a safe and respectful workplace section of this Code. 

7.3 Members will not use AI in any way that breaches their obligation to maintain confidentiality. 

7.4 Members shall be accountable for the use of social media and other online platforms by their 

staff when authorised by the Member to act on the Member’s behalf. 

8. Information Management 

8.1 Members shall not use any information received in confidence in the course of their 

parliamentary duties unless strictly in connection with those duties.  Such information must 

never be used for the purpose of financial gain or any personal benefit, or for the benefit or 

advantage of others. 

8.2 Members shall keep confidential any information about individual constituents that comes into 

their possession, unless there is a valid reason to use the information in the proceedings of 

parliament, or with the consent of the individual, or unless required by law. 

9. Mandatory induction and training 

9.1 All Members shall participate in induction and training in relation to this Code and its 

enforcement, and in relation to workplace health and safety, provided by the Parliament within 



the first 12 months of the resolution of this Code and thereafter within 6 months of the election 

of new and returning Members. 

9.2 The Clerks shall maintain a record of Members’ participation in induction and training.  

10. Members’ responsibilities as complainants 

10.1 A Member shall not make a complaint alleging a breach of this Code by another  Member 

unless they have reasonable grounds to suspect non-compliance. 

10.2 A Member shall not make a complaint of non-compliance against another Member that is 

frivolous or vexatious. 

PART III GOVERNANCE 

11. Ethics and integrity advice 

11.1 Members should seek advice whenever required for the purposes of complying with this Code 

and for the purposes of deciding a course of action where ethical choices exist or this Code is 

silent on a matter.  

12. Induction and Training – resourcing and awareness 

12.1 The Clerks will be provided with reasonable financial resources to ensure that Members receive 

appropriate induction and ongoing training. 

12.2 Members should assist staff working at their direction to be familiar with the workplace rights, 

obligations and policies applicable to those staff. 

12.3 Members should ensure that their staff are aware of the Member’s obligations under this Code. 

13. Complaints and investigations 

13.1 An independent complaints, investigations and reporting process will be established by the 

Houses and resourced to provide the necessary level of service. 

14. Findings, remedies, and sanctions 

14.1 Investigations and reports of alleged breaches of this Code will be based on evidence, findings, 

remedies, and sanctions that are consistent with the principles of justice, proportionate, and not 

based on political advantage. 

14.2 Members convicted of a breach of the criminal law or workplace law, may also be subject to a 

sanction or remedy if found to have breached this Code. 

15. Review 

15.1 This Code and any related procedures shall be reviewed not less than once every parliamentary 

term.  

15.2 The review is to be conducted by the relevant Committee which shall consult with other relevant 

office holders who have responsibility for advice, oversight and enforcement of this Code. 

15.3 A report of each review is to be tabled in both Houses regardless of whether any amendments 

are recommended. 

16. Guidelines  

16.1 The Presiding Officers, acting jointly, may publish guidelines for this Code. The Presiding 

Officers will consult with relevant committees, the Independent Complaints Commissioner, and 

external agencies when reviewing the guidelines. 



16.2 Such guidelines are only for the purpose of assisting Members to understand and interpret this 

Code and are not enforceable provisions. 

does agree to the Resolution and has filled up the blank with the words ‘and the House of Assembly’.  

House of Assembly, 3 December 2025  JACQUIE PETRUSMA, Speaker 

 

22 INDEPENDENT COMPLAINTS COMMISSIONER. - A Message to the Legislative Council 

- 

MR PRESIDENT, 

 The House of Assembly having taken into consideration the following Resolution from the 

Legislative Council:⎯ 

Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), that for the current Parliament, unless otherwise ordered, That 

the Legislative Council and the House of Assembly Resolves to establish an Independent 

Complaints Commissioner in the following terms: 

FUNCTIONS 

1.1  The functions and exclusions of the Independent Complaints Commissioner (ICC) and 

Deputy are provided by this resolution. 

1.1.1  Inclusions 

(a) Receiving and assessing complaints in relation to any allegation that a Member of Parliament has 

breached the enforceable standards in the Members Code of Conduct, including a breach of the 

requirements of the Parliamentary (Disclosure of Interests) Act 1996. For the avoidance of doubt, 

this includes Ministers in relation to their duties and conduct as a Member. 

(b) Receiving complaints in relation to any allegation that a Minister has breached the enforceable 

standards in relation to the Code of Conduct Commitment to a safe and respectful workplace, 

regardless of whether the behaviour was in the context of the performance of ministerial functions.  

For the avoidance of doubt, any other alleged breach of a ministerial code of conduct shall not be 

investigated by the ICC or Deputy. 

(c) Offering services designed to facilitate the resolution of complaints including via the provision of 

information, problem solving, conciliation, and advice. 

(d) Investigating complaints that cannot, or should not, be resolved at a dispute resolution level. 

(e) Imposing remedies where investigations lead to a finding of a minor breach of the enforceable 

standards in the Code of Conduct for Members. 

(f) Making findings and recommendations (including recommended sanctions) to the Privileges 

Committee (wherever this term is used, it means the relevant Committee in each House) for action 

in the House where investigations relate to a major breach of the enforceable standards. 

(g) Providing information and education on the role of the ICC and Deputy and the processes associated 

with it. 

1.1.2  Exclusions 

(a) Investigating complaints involving proceedings of the House of Assembly, Legislative Council, or 

a committee of either or both of those Houses. 

(b) Investigating serious misconduct as defined in the Integrity Commission Act 2009, Part 1, section 4. 

(c) Investigating matters that would fall under the Criminal Code Act 1924. 

1.2  Appointment of Commissioner and Deputy Commissioner 

1.2.1  The Presiding Officers, acting jointly, with the assistance of the Clerks, shall join with an 

appropriately qualified and experienced person who will bring an understanding of the required 



skills of candidates, such person not being a current or former Member of Parliament (the 

Appointment Panel) to fill positions: 

1.  a suitably qualified person to be appointed to the position of Independent Complaints 

Commissioner (ICC) by not later than three months after the date of this resolution. 

• The person appointed should not be a former Member of any Parliament.  

• It is preferable that the person resides in Tasmania. 

2. a suitably qualified person to be appointed to the position of Deputy Independent 

Complaints Commissioner (Deputy) with the same requirements as above 

1.2.2  The appointments should reflect gender balance. 

1.3  Term of appointment and option for re-appointment 

1.3.1 The term of appointment of the ICC and Deputy shall be for not less than three and not more 

than four years.  The Appointment Panel may re-appoint the ICC and Deputy not more than 

once, so that they cannot serve more than two terms. 

1.4 Consultation  

1.4.1  The Appointment Panel shall undertake a consultation process prior to making any appointment.  

The panel shall consult with a Consultation Group comprised of the Premier, the Leader of the 

Opposition, the leader of any other parties with more than one elected Member, a representative 

of the cross-bench in the House of Assembly, and a representative of the independent Members 

in the Legislative Council to be nominated by those groups. 

1.5 Terms and conditions 

1.5.1 The Presiding Officers, acting jointly, may contract the ICC and Deputy on terms and 

conditions. 

1.6 Dismissal 

1.6.1 The Presiding Officers, acting jointly, may, with agreement by majority of the Consultation 

Group, remove the Commissioner or Deputy from office for physical or mental incapacity that 

substantially reduces the capacity of the ICC or Deputy to perform their duties, OR for failing 

to act consistently with the Guiding Principles of their role as described in section 2. 

1.7  Scope 

1.7.1 Only the following people may make a complaint to the ICC or Deputy about an alleged breach 

of the enforceable standards of the Members Code of Conduct: 

• Members of the Tasmanian Parliament 

• Those employed pursuant to an Act of Tasmania or by Crown Prerogative, whose duties 

require them to engage with Members of the Parliament of Tasmania in their capacity as 

Members or Ministers 

• Contractors or sub-contractors engaged by any of the above 

• Volunteers, interns, or work placements with any of the above 

1.8 Timeframes for complaints 

1.8.1 No complaint of a breach of the enforceable standards of the Code of Conduct for Members 

may be considered which is alleged to have occurred prior to its resolution in both Houses. 

1.8.2 Complaints may be made against former Members who were Members at the time of the alleged 

conduct. 

1.8.3 Complaints must be lodged within two years of the incident alleged to have occurred, unless 

this is not fair or reasonable to a complainant or Member, or former Member as determined by 

the ICC. 



GUIDING PRINCIPLES 

2.1 The Independent Complaints Commissioner (ICC) and Deputy are to be guided by the following 

principles in the performance of their functions:  

Integrity – act with personal integrity in such a manner as to promote the integrity of the 

Parliament. 

Independence – act in a manner free from political bias. 

Fairness – promote and apply principles of procedural fairness, impartially consider all relevant 

facts and make decisions based on the available information. 

Proportionality – any sanction recommended to a Privileges Committee or remedy imposed 

for a minor matter, will be based on the measure being consistent and proportionate to the 

breach. 

Respect and safety – taking all reasonable steps to protect the welfare of complainants, 

witnesses, Members, and treating all persons with respect. 

Accountability – responsive and honest in reporting relationships and within any limitations of 

this resolution, including confidentiality. 

Efficiency - conduct investigations without unnecessary delay and resolve in as short a time as 

possible with due regard for other principles. 

RECEIVING COMPLAINTS 

3.1  Referral 

3.1.1  The complaint or referral received must be assessed as eligible by the ICC or Deputy before the 

commencement of any investigation or other process permitted by this resolution. 

3.1.2 If a complainant is referred to the ICC by another agency, the ICC shall in the first instance, 

verify the willingness of the complainant to proceed. 

3.1.3 In relation to an alleged breach of the Code of Conduct on the basis of a prohibited workplace 

behaviour, the ICC is not to commence any examination unless the complainant is directly 

affected by the alleged behaviour.  

3.2 Triage 

3.2.1 Following the inaugural appointment of the ICC, the ICC shall be the first point of contact for 

complaints. If, on review, it is deemed appropriate by the Presiding Officers acting jointly, the 

ICC may establish protocols for the use of a complaints triage service (an independent, 

contracted service that specialises in receiving complaints, determining eligibility, and 

directing the complainant to the correct entity).   

3.2.2 The triage service may be contracted by the Presiding Officers on terms and conditions that 

include the protocols developed by the ICC. 

3.3 Advice 

3.3.1 The ICC may seek advice from suitably qualified persons in relation to the nature of a complaint 

and jurisdictional issues arising. 

3.3.2 The ICC may consult the Clerks on a matter of parliamentary procedure or privilege.  

3.4 Communication  

3.4.1 The ICC will communicate with the complainant and the Member at intervals requested and 

agreed on at the time the complaint is accepted  

3.5 Conciliation 

3.5.1 Where possible, the ICC will facilitate early, confidential resolution/conciliation of a complaint 

without progressing to formal processes.  



3.6 Confidentiality  

3.6.1 Complainants, witnesses and any persons with knowledge of a complaint, who are not Members 

of Parliament, shall maintain confidentiality concerning all aspects of the complaint and 

investigation, unless otherwise provided by this resolution. 

3.6.2 Members of Parliament should observe the same level of confidentiality, but nothing in this 

resolution overrides the parliamentary privilege of free speech. 

3.6.3 In exceptional circumstances where fairness to either party is the primary concern, the ICC may 

publicly confirm the fact that a complaint has been made. 

3.6.4 If the matter relates to a provision in the Commitment to a safe and respectful workplace section 

of the Code of Conduct, and the ICC has been unable to resolve the matter via early conciliation, 

a report will only be presented to the Privileges Committee if the complainant consents to the 

making of the report.  

3.6.5 In determining whether to accept the recommendations of the ICC in a report to the Privileges 

Committee, the Committee will consider the ICC’s advice as to the amount of information that 

should be made public in a report to the House. For this purpose the ICC may submit a summary 

report to the Privileges Committee. 

INVESTIGATIONS, REFFERALS AND REPORTS 

4.1 Protocols  

4.1.1 The ICC shall develop leading practice protocols, and amended protocols from time to time, 

and may consult with the Privileges Committees and the Clerks. The protocols and any 

subsequent amendments shall be tabled in each House by the Clerks.      

4.2 Referral to other integrity and law enforcement agencies  

4.2.1 At any time a matter is received or being investigated, the ICC may cease the investigation and 

recommend to the complainant that they make a complaint to a relevant integrity or law 

enforcement agency, unless the matter comprises a duty as a mandated reporter in which case, 

the ICC will follow the mandated reporting procedure. 

4.3 Referrals to Privileges Committee of relevant House 

4.3.1 Where the ICC’s findings and recommended sanctions would require consideration and 

enforcement by the relevant House, the ICC shall transmit their report to the Privileges 

Committee. 

4.4 Call for persons, documents and other elements   

4.4.1 The ICC may require a person to attend a meeting with the ICC and may require a person to 

produce documents or other records in support of an investigation. 

4.4.2 If a person fails to comply with a direction of the ICC, the ICC may report the failure to the 

relevant Privileges Committee. 

4.5 Refusal to cooperate with ICC  

4.5.1 The Commissioner may make a report to the relevant Privileges Committee if a Member or 

former Member refuses to cooperate with an investigation. 

4.6 Remedies and Sanctions 

4.6.1 The ICC may recommend and impose a remedy following conciliation or other process in 

relation to minor breaches, which may include inadvertent breaches of the Code, including the 

Parliamentary (Disclosure of Interests) Act 1996.  

4.6.2 In the event that a Member does not agree to a remedy, the ICC may report the matter and 

recommended remedy to the Privileges Committee. 

4.6.3 Where a matter involves a more serious breach of the Code, the ICC shall make a summary 

report of their findings and recommended sanction to the Privileges Committee.  



4.7 Responsibilities of the Privileges Committee 

4.7.1 Where the Privileges Committee receives a report from the ICC with findings and recommended 

sanctions the Privileges Committee shall: 

1.  Consider the report 

2.  Invite the Member to provide a written response regarding the sanctions  

      recommended for its consideration 

3.  Transmit a report to the House that contains:  

(a) Report or summary report of the ICC  

(b) The recommendations of the Privileges Committee regarding sanctions  

(c) An explanation for any differences between the recommendations of the ICC and 

the recommendations of the Privileges Committee. 

4.8 Reporting duties   

4.8.1 The ICC shall provide a yearly report of the following to the Clerks who shall cause the report 

to be tabled in each House: 

(a)  data and trends including number of complaints received, number of complaints 

declined, number of complaints withdrawn (and at what stage this occurred), number 

of resolutions achieved at conciliation, number of referrals to Privileges Committee 

(b)  any other relevant material with due consideration to section 3.6 of this resolution 

(c)  reform needs, including amendments to this resolution; and 

(d)  systemic issues and hazards  

4.8.2 Where significant circumstances warrant the ICC making additional reports, the ICC shall 

transmit such reports to the Clerks who shall cause the report to be tabled in each House. 

4.9 Records of the ICC  

4.9.1 Records kept by the ICC shall remain confidential and shall be deposited with the Clerks when 

the person ceases to hold the position of ICC. 

4.9.2  The ICC may request that the Clerk provide access to documents relating to a prior complaint 

in support of an investigation. 

4.10 Review of this resolution  

4.10.1  Not later than two years after the commencement of this resolution, the Privileges Committees 

will review the operation of this resolution and report to the Houses, including any 

recommended amendments. The Committees will consult with the ICC, the Integrity 

Commission and any other office holders and persons for this purpose. 

4.10.2 Nothing in this resolution overrides the powers and functions of the Integrity Commission 

contained in its establishing Act. 

does agree to the Resolution and has filled up the blank with the words ‘and the House of Assembly’.  

House of Assembly, 3 December 2025  JACQUIE PETRUSMA, Speaker 

 

23 ALCOHOL AND OTHER DRUGS MEMBERS’ STATEMENT. - A Message to the 

Legislative Council - 

MR PRESIDENT, 

 The House of Assembly having taken into consideration the following Resolution from the 

Legislative Council:⎯ 



Resolved, With reference to the Interim Report of the Joint Sessional Committee on Workplace 

Culture Oversight (Paper No. 26), that for the current Parliament, unless otherwise ordered, the 

Legislative Council and the House of Assembly agree to the following statement for Members in 

relation to alcohol and other drugs ⎯ 

Our acknowledgements: 

Attendance at social and community events, official functions, protocol, and other activities where 

alcohol is served are frequent features of the work of an elected Member of Parliament.  

We value the reputation of the institution of Parliament, public trust in Members, and the safety 

and welfare of the people with whom we work. 

We acknowledge that impairment from alcohol or other drugs can significantly increase risks to 

Work Health and Safety, including during work related travel. 

We acknowledge that alcohol use is correlated with sexual harassment and assault. 

We accept that our role as elected Members of Parliament does not excuse irresponsible 

consumption of alcohol or being more generally impaired by alcohol and other drugs. 

Our commitments: 

We commit to managing the risks associated with alcohol and other drug use and acknowledge 

our shared responsibility under the Work Health and Safety Act to maintain a safe and respectful 

workplace for all. 

We commit to principles of responsible consumption of alcohol and preventing the adverse 

consequences of impairment from alcohol and drug use on staff and other Members in the 

workplace. 

We respect the choice of an individual to not consume alcohol in any setting where alcohol is 

served. 

We recognise and respond to inappropriate behaviour, intervening when needed, and encourage 

and support others to speak up. 

does agree to the Resolution and has filled up the blank with the words ‘and the House of Assembly’.  

House of Assembly, 3 December 2025  JACQUIE PETRUSMA, Speaker 

 

24 AMENDMENTS TO STANDING ORDERS. – Ordered, with reference to the Interim Report 

of the Joint Sessional Committee on Workplace Culture Oversight (Paper No. 26), that the Standing 

Orders and Rules of the House be amended as follows:— 

 

(1) In Standing Order 2, leave out paragraph (d). 

(2) In Standing Order 325: 

(a) after “privileges” leave out “and conduct” wherever occurring; and 

(b) leave out “or the provisions of the Code of Conduct. (The Premier) 

25 SUSPENSION OF STANDING ORDERS. - Ordered - That so much of Standing Orders be 

suspended as would prevent the following item of Private Members’ Business from being dealt with 

during Government Business Time: 

 

Order of the Day Number 18 – Custodial Inspector Amendment (Protection from Reprisal) Bill 2025 

(Bill No. 44) – Consideration of Amendments of the Legislative Council. (The Attorney-General) 

 

26 BILL NO. 44. - The House, according to Order, proceeded to take into consideration the 

Amendments made by the Legislative Council to the Custodial Inspector Amendment (Protection from 

Reprisal) Bill 2025. 

____________________ 

(In the Committee) 

 

Amendments 

 

Clause 6 



 

First Amendment 

Page 5, paragraph (c) 

Leave out “7” 

Insert instead “14” 

 

Second Amendment 

Same page, same Clause, Paragraph (d) 

Leave out “7” 

Insert instead “14” 

 

Third Amendment 

Same page, same Clause, paragraph (e) 

Leave out “7” 

Insert instead “14” 

 

Clause 10 

Amendment 

Page 7, after “is substituted:” 

Leave out everything after “is substituted:”. 

Insert instead at the foot of the Clause 

34. Protection for provision of information  

 

(1) This section applies if a person provides information to the Inspector or an officer of the 

Inspector –  

(a) as requested or required by the Inspector or an officer of the Inspector under this 

Act; or 

(b) of their own volition for the purposes of this Act. 

(2) In so far as the information referred to in subsection (1) is provided in good faith, whether 

the information is true or false, the person –  

(a) does not incur any civil or criminal liability; and 

(b) cannot be held to have breached any code of professional etiquette or ethics, or 

to have departed from any accepted standard of professional conduct; and 

(c) cannot be held to have contravened any Act –  

 

in respect of the provision of that information. 

 

Resolution to be reported. 

____________________ 

 

The House being resumed, Ms Burnet reported that the Committee had considered the Amendments to 

it referred, and had come to a certain Resolution which was read as follows:- 

 

To agree to the Amendments of the Legislative Council. 

 

Resolved, That the said Resolution be agreed to. (Ms Rosol) 

 

27 BILL NO.  44. - A Message to the Legislative Council:- 

 

MR PRESIDENT  

 

The House of Assembly has agreed to the Amendments made by the Legislative Council to 

the Bill intituled- 

 

“A Bill for an Act to amend the Custodial Inspector Act 2016 to provide for protections from 

reprisal”. 

 

House of Assembly, 3 December 2025.                                               JACQUIE PETRUSMA, Speaker. 

 



 
28 BILL NO. 58 - The Order of the Day being read for the Second reading of the University of 

Tasmania (Protection of Land) Bill 2025. 

 

And a Motion being made, and the Question being proposed - That the Bill be now read the Second 

time. (Minister for Innovation, Science and the Digital Economy) 

 

A Debate arose thereupon. 

 

And the Question being put; 

 

 The House divided. 
 

AYES 22 
 

Mr Abetz 

Mrs Archer 
Dr Broad   

Ms Brown 

Ms Butler 
Mr Di Falco 

Mr Ellis 
Mr Fairs 

Mr Ferguson 

Ms Finlay 
Mrs Greene 

Ms Haddad 

Ms Howlett 
Mr Jaensch 

Mr O’Byrne  

Ms Ogilvie 
Mr Pearce 

Prof Razay 

Mr Shelton  
Mr Vermey 

Mr Winter  

Ms Dow (Teller) 

 

 

 

 
 

 

 
 

 

 
 

 

 
 

 

 

NOES 8 
 

Ms Badger 

Ms Burnet 
Mr Garland 

Mr George  

Ms Johnston 
Ms Rosol 

Dr Woodruff  

Mr Bayley (Teller) 
 

  
 

And so it was resolved in the Affirmative. 

 

And the Bill was, accordingly, read the Second time, and committed to a Committee of the whole 

House. 

 

And the Speaker having left the Chair, the House resolved itself into the said Committee. 

____________________ 

(In the Committee) 

 

Mr Fairs took the Chair. 

 

Clauses 1 to 2 agreed to. 

 

Clause 3 read. 

 

Amendment proposed (Mr Bayley)  

 

Page 4, definition of dispose, paragraph (i)  

 

Leave out “99”  

 

Insert instead “30” 

 

 And the Question being put – That the Amendment be agreed to 

 

  The Committee divided. 



 

AYES 8 
 

Ms Badger 

Mr Bayley  
Ms Burnet 

Mr George  

Ms Johnston 
Ms Rosol 

Dr Woodruff  

Mr Garland (Teller) 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 

NOES 22 
 

Mr Abetz 
Mrs Archer 

Dr Broad   

Ms Brown 
Ms Butler 

Ms Dow 

Mr Ellis 
Mr Ferguson 

Ms Finlay 

Mrs Greene 
Ms Haddad 

Ms Howlett 

Mr Jaensch 

Mr O’Byrne  

Ms Ogilvie 

Mr Pearce 
Prof Razay 

Mr Rockliff 

Mr Shelton  
Mr Vermey 

Mr Winter  

Mr Di Falco (Teller) 
 

 So it passed in the Negative. 

 

 Clause 3, as read, agreed to. 

 

Clauses 4 to 6 agreed to. 

 

 Clause 7 read. 

  

 A Debate arose thereupon. 

 

 And the Question being put- That the Clause as read be agreed to 

 

 The Committee divided. 
 

AYES 22 
 
Mr Abetz 

Mrs Archer 

Dr Broad   

Ms Brown 

Ms Butler 

Mr Di Falco 
Ms Dow  

Mr Ellis 

Mr Ferguson 
Ms Finlay 

Mrs Greene 

Ms Haddad 
Ms Howlett 

Mr O’Byrne  

Ms Ogilvie 
Mr Pearce 

Prof Razay 

Mr Rockliff 
Mr Shelton  

Mr Vermey 

Mr Winter 
Mr Jaensch (Teller) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

NOES 8 
 
Ms Badger 

Mr Bayley  

Ms Burnet 

Mr Garland 

Mr George  

Ms Johnston 
Dr Woodruff  

Ms Rosol (Teller) 

 

 

 

 And so it was resolved in the Affirmative. 

 

Clauses 8 to 10 agreed to. 



 

 Schedules 1 to 3 agreed to. 

  

Title agreed to. 

Bill to be reported without Amendment. 

_________________________ 

_______________ 

 

The House being resumed, Mr Fairs reported that the Committee had gone through the Bill, and had 

directed him to report the same to the House without Amendment. 

 

And the Question being put – That the Bill be read a third time; 

 

The House divided 
 

AYES 23 
 
Mr Abetz 

Mrs Archer 

Dr Broad   
Ms Brown 

Ms Butler 

Mr Di Falco 
Ms Dow  

Mr Ellis 

Mr Fairs 
Mr Ferguson 

Ms Finlay 

Mrs Greene 
Ms Haddad 

Ms Howlett 

Mr Jaensch 
Mr O’Byrne  

Ms Ogilvie 

Mr Pearce 
Prof Razay 

Mr Rockliff 

Mr Shelton  
Mr Vermey 

Mr Winter (Teller) 

 

 

 
 

 

 
 

 
 

 

 
 

 

 
 

 

NOES 8 
 
Ms Badger 

Mr Bayley  

Ms Burnet 
Mr Garland 

Mr George  

Ms Rosol  
Dr Woodruff  

Ms Johnston (Teller) 

 

 

 

And so it was resolved in the Affirmative. 

 

And the Bill was, accordingly, read the Third time. 

 

29 BILL NO. 58. - A Message to the Legislative Council. - 

MR PRESIDENT 

The House of Assembly has passed a Bill, intituled “A Bill for an Act to ensure that certain land 

vested in the University of Tasmania is not disposed of without the prior approval of both 

Houses of Parliament and to consequentially amend the University of Tasmania Act 1992”, 

to which the House desires the concurrence of the Legislative Council. 

House of Assembly, 3 December 2025.                                                      JACQUIE PETRUSMA, Speaker. 

 

30 ADJOURNMENT. – A Motion being made - That the House do now adjourn (The Treasurer) 

 

The Speaker proposed – That the House do now adjourn and called for issues to be raised; 

 

And the House having continued to sit after Twelve o'clock midnight; 

 

THURSDAY, 4 DECEMBER 2025 

 



 

The House adjourned at fourteen minutes past Twelve o'clock. 

 

 
LAURA ROSS, Clerk of the House. 

____________________ 

 

 

MEMBERS. - All present during the day except Mr Mitchell and Mr Willie. 

 

 


